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Access and Equity Statement for NECA Education & Careers

Goals
NECA Education & Careers aims to maximize access, participation, and outcomes to our NECA Education & 
Careers Community. All NECA Education & Careers staff will adhere to the principles and practices of equity in 
education and training; they will treat every student, apprentice, and trainee fairly and without discrimination. 

NECA Education & Careers has procedures in place to ensure any student concerns are dealt with immediately 
and appropriately (refer to the Complaints and Appeals policy).

Principles
Academic freedom, equality of opportunity and human dignity are principles that guide our objectives. Decisions 
are based on individual merit and are free of all forms of discrimination.  

• Equity for all persons through the fair allocation of resources
• Equality of opportunity
• Access for all
• Increased opportunity into meaningful, sustainable employment.

Objectives
With these principles providing the base, the objectives of the Access and Equity statement for NECA Education 
& Careers are:

• Ensure that there is no discrimination against any individual or group, with NECA Education & Careers 
not condoning acts of any kind that are of a discriminatory or harassing nature.

• To demonstrate NECA Education & Careers commitment to all by setting out guiding principles that 
promotes equity and access to the organization.

• Ensure that all NECA Education & Careers policies, procedures and publications accord with equal 
opportunity principles.

• Ensure and maintain internal mechanisms to deal with complaints concerning discrimination, 
harassment, and sexual harassment.

• Ensure that procedures relating to the complaints process are understood by all.
• Provide staff at induction and during ongoing employment with up-to-date training and information on 

the goals, and philosophy of equal opportunity, together with the rationale for policies and practices 
which are adopted; and

• To develop quality support mechanisms which enhance and maximize the outcomes for all.

NECA Education & Careers acknowledges its legal obligations under State and Federal law, including: 
• Privacy and Data Protection Act 2014 (Vic)

This promotes the responsible and transparent handling of personal information.
• The Privacy Act 1988 (Cth)

The Australian privacy principles sets out guidelines on how information must be collected, stored, used 
and destroyed with particular reference to use of information for direct marketing.

• The Equal Opportunity Act 2010 (Vic)
This Promotes recognition and acceptance of all people and to eliminate all forms of discrimination as far 
as possible.

• Racial and Religious Tolerance Act 2001 (Vic)
This promotes racial and religious tolerance by prohibiting conduct involving the vilification of persons 
on the ground of race or religious belief.

• Charter of Human Rights and Responsibilities Act 2006 (Vic)
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The Charter of Human Rights and Responsibilities Act 2006 (the Charter) is a Victorian law that sets out 
the basic rights, freedoms, and responsibilities of all people in Victoria. It is about the relationship 
between government and the people it serves.
The Charter requires public authorities, such as Victorian state and local government departments and 
agencies, and people delivering services on behalf of government, to act consistently within the human 
rights in the Charter.

• Anti-Discrimination Act 1998 (Tas)
This legislation makes discrimination and certain other conduct (such as sexual harassment) unlawful. 
The Act also provides for the investigation and inquiry into complaints of discrimination and prohibited 
conduct.

• The Racial Discrimination Act 1975 (Cth)
This aims to ensure that everyone is treated equally, regardless of their race, colour, descent, national, 
or ethnic origin.

• The Age Discrimination Act 2004 (Cth)
This prohibits age discrimination in many areas including employment, education, accommodation and 
the provision of goods and services. 

• The Sex Discrimination Act 1984 (Cth)
This prohibits discrimination on the basis of sex, marital or relationship status, actual or potential 
pregnancy, sexual orientation, gender identity, intersex status.

• The Disability Discrimination Act 1992 (Cth)
This provides protection for everyone in Australia against discrimination based on disability. It 
encourages everyone to be involved in implementing the Act and to share in the overall benefits to the 
community and the economy that flow from participation by the widest range of people.

• Standards for Registered Training Organisations (RTOs) 2015
             The legislative instrument and standards that are used to advise and enforce all aspects of compliance
             In the delivery of nationally accredited training and/or assessment by RTOs.

• Working with Children Act 2005 / Child Safety Standards 2022
These legislative instruments provide protection to any student under the age of 18 and will ensure the 
RTO provides appropriate protective measures in place when dealing with children.

• The Child and Youth Safe Organisations Act 2023 (Tas).
The act that is used in the administration of the Child and Youth Safe Standards 2023 and will ensure the 
GTO has appropriate measures in place when dealing with children or persons under the age of 18.

NECA Education & Careers fosters equality and access in an environment that is fair and conducive to learning 
at all levels. Our training services are available to all students regardless of ethnicity, gender, age, marital status, 
sexual orientation, physical or intellectual impairment that will not impede their ability to safely participate in 
and complete the training, and to the occupational standards required.

All staff are required to have an awareness and understanding of access and equity issues and are required to 
demonstrate access and equity principles in all dealings with students and other staff.  

If you believe you have been treated unfairly by a NECA Education & Careers representative, please lodge your 
concerns using the NECA Education & Careers Complaints and Appeals Policy and process.

Policy Review 
The document owner shall review this document in line with the next review date set within the 
Policy Library Schedule.  


